
 

Child Safety Leadership within your Club 

Why Now? 

SLSQ is seeing increased child safety concerns, behavioural issues, and inconsistent 
practices across Clubs. Boards/Management Committees must provide stronger 
oversight to ensure safe environments, compliance and clear expectations across their 
clubs, particularly Junior Activities. 

Your Legal Responsibilities 

Board/ Management Committee Members have obligations under: 

• QLD Child Protection Act – take reasonable steps to protect children. 
• Blue Card System – ensure all child-related roles are screened and linked. 
• Duty of Care – provide safe people, safe programs, safe environments. 
• Reportable Conduct Expectations – escalate serious concerns promptly and 

appropriately. 

What Board/Management Committees must do 

• Monitor child safety compliance at each Meeting.  
• Confirm safe supervision, safe equipment and safe environments. 
• Oversee Junior Activities and youth programs to ensure alignment with 

standards. 
• Ensure clear reporting pathways are communicated and accessible. 
• Ensure all volunteers in child-related roles hold valid Blue Cards. 

What Board/Management Committees MUST NOT Do 

• Interfere with complaint handling or conduct their own investigations. 
• Minimise, dismiss or delay responding to concerns. 
• Allow cultural behaviours that place children or young people at risk. 
• Permit volunteers to work before compliance (e.g., Blue Cards) is confirmed. 

Culture 

Board/Management Committee leadership shapes Club culture. Boards are expected 
to: 

• Address inappropriate behaviour early and respectfully. 
• Model positive, safe, inclusive behaviour at all times. 
• Set and reinforce clear expectations with volunteers and parents. 
• Manage conflict and staff behaviour that may impact child safety. 

 



 

 

Actions 

Board/Management Committee should complete the following: 

1. Identify gaps using the Club Child Safety Audit aligning with the Child Safety 
Standards.  

2. Update compliance documents (PDs, Codes of Conduct, procedures, 
reporting pathways). 

3. Confirm the Member Protection Officers/ Complaints Officers and re-
communicate reporting processes to members and parents. 

Key Message for Board/Management Committee 

Child Safety begins with leadership. 
Safe environments are created when Board/Management Committees actively oversee, 
communicate, and model the standards expected. 

 


